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OPERATIONAL GUIDELINES FOR HUNAR SE ROZGAR THROUGH HOTELS 

1. Advertisement for HSR trainees to be released by the nearest Institute of Hotel Management for the four trades under HSR Scheme in English/Hindi and vernacular language. (Cost of advertisement will be reimbursed to IHM by Ministry of Tourism). 

2. The candidates would be called for an ‘orientation program’ followed by interview at a hotel to be identified by the local hotel, restaurant association. The prospective trainees would be educated about the objectives of the HSR program and its prospects, thereafter. The scheme is open to 10th pass unemployed youth in the age groups 18 to 28 years. 

3. Candidates would be Interviewed and screened for suitability. The screening committee would have representative of local hotel association, Principal/staff of local IHM. No TA/DA would be paid to candidates for attending the interview. The list of suitable candidates would be made available to the hotel association for deployment at their member hotels. 

4. Hotels can conduct training for sponsored candidates from NGOs, Voluntary Organizations, Local Municipality etc. Names of such candidates must be registered with the local IHM prior to commencement of program. 

5. Candidates selected would join only after undergoing basic medical test and police verification. 

6. Hotels should take 50% more candidates than the number of seats to accommodate for drop-outs during the training period. 

7. From the pool of applications, those not selected by hotels will be taken up for HSR training by local IHM. 

8. Uniforms for the different trades will be supplied by The Handicrafts & Handlooms Exports Corporation of India Ltd. (HHEC). These will be ordered as per requirement by the local IHM to be collected by hotels of the region, based on their demand. Hotels must issue only one set of uniform during the first week of training of candidates and only after ensuring their continuity, issue the second uniform to prevent misuse. (Cost of uniform will be reimbursed to IHM by Ministry of Tourism). Hotels, if required, can issue their own uniform during the training period. 
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9. Tool-kits to be provided by the local IHM and issued to the hotels based on their requirement. (Cost of tool kit will be reimbursed to IHM by Ministry of Tourism). 

10. Stipend of `1,500/- for Waiters/Housekeeping Utility (06 weeks duration) and `2,000/- for Cooks and Baker (08 weeks duration) will be paid by the local IHM at the end of the training (Ministry of Tourism will reimburse the amount). Candidates securing 90% attendance during the duration of the course are eligible for this stipend. Attendance will be monitored by the hotel and verified by the local IHM before release of stipend. 

11. Duty meals would be provided by the hotel during the training period. 

12. There would be an objective type multiple choice one hour trade theory examination at the end of the course to be conducted by the respective hotels to check basic learning. There would also be a practical trade test to asses skill learning covering 4/5 exercises/items. Those securing over 60% would be eligible for certificate. The tests would be conducted in the presence of one internal and one external examiner. The external examiner must be approved by the local IHM. 

13. Certificate at the end of training, to be signed by GM of hotel and Principal of local IHM. Certificates to be prepared by IHMs (To be reimbursed by Ministry of Tourism). 

14. Data base will be maintained by IHM for all successful candidates with their photograph, address and contact details. This data base will be utilized for uploading on MoT/NCHMCT website. 

15. Hotels have no compulsion to offer jobs to successful trainees. However, they may assist in finding suitable placement in different operational areas in the organized and unorganized sector locally, including with vendors. 

16. Where hotels, of different star categories, do not have training facilities, the hotel association may conduct combined training at different units. 
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